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Local Resource No 10 Recruitment of new staff 

 

New Staff 

According to the Code of Practice on the prevention and control of infections and 

related guidance, a registered provider should, so far as is reasonably 

practicable, ensure that its staff, contractors and others involved in the provision 

of care co-operate with it, and with each other, so far as is necessary to enable 

the registered provider to meet its obligations under the Code. 

Infection prevention would need to be included in the job descriptions and be 

included in the induction programme and staff updates of all employees 

(including volunteers). Contractors working in service user areas would need to 

be aware of any issues with regard to infection prevention and obtain ’permission 

to work‘. See Appendix A for suggested statement for inclusion in Job 

Descriptions. 

Health Checks 
The purpose of performing health checks on new staff is to ensure patients are 
protected and that healthcare workers are offered treatment at the earliest 
opportunity if they are found to be infected with a BBV, TB or have no immunity 
to childhood illnesses. The Department of Health recommended in its publication 
Health Clearance for tuberculosis, hepatitis B, hepatitis C and HIV: 2007 that 
 
“all new healthcare workers have checks for tuberculosis disease/immunity and 
are offered hepatitis B immunisation, with post-immunisation testing of response 
and the offer of tests for hepatitis C and HIV. These standard health clearance 
checks should be completed on appointment.” 
 
New staff will also need to demonstrate that they have been immunised against 
or have immunity to measles, chicken pox and rubella. The practice will risk 
assess the post to which staff are applying and if required will either require 
evidence of their immunisation status or agree to offer relevant immunisations. 
 
Exposure prone procedures (EPP) 
For new healthcare workers who will perform exposure-prone procedures 
(EPPs), additional health clearance should also be undertaken. Additional health 
clearance means being non-infectious for HIV, hepatitis B and hepatitis C. These 
checks should be completed before confirmation of an appointment to an EPP 
post, as the healthcare worker will be ineligible if found to be infectious. An 
alternative role in the NHS which does not involve EPP would need to be sought.  
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Further information available at: 
 
Code of Practice on the prevention and control of infections and related 
guidance 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/att
achment_data/file/449049/Code_of_practice_280715_acc.pdf 
 
 
New healthcare workers: clearance for hepatitis B and C, TB, HIV 
 

https://www.gov.uk/government/publications/new-healthcare-workers-clearance-
for-hepatitis-b-and-c-tb-hiv 
 

Latex Gloves guidance 
http://www.hse.gov.uk/healthservices/latex/ 
 
 
 
 
 
 
 

Please note that the internet version of this resource is the only version that is 
maintained. Any printed copies should, therefore, be viewed as ‘uncontrolled’ and as 
such, may not necessarily contain the latest updates and amendments. 

 
 
This guidance document has been adopted as a policy document by: 
 
Organisation: ........................................................................................… 
 
Signed: .................................................................................................... 
 
Job Title: ................................................................................................... 
 
Date Adopted: ........................................................................................... 
 
Review Date: ............................................................................................ 
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Appendix A 
Suggestions for statement for inclusion in Job Description 

 

Suggestion A 

Infection Prevention and Control 

 

In accordance with the Health and Social Care Act 2008, infection control is 
everyone’s responsibility. All care workers both clinical and non-clinical, are 
required to adhere to the (insert name of organisation) Infection Prevention 
and Control Policies and Procedures and make every effort to maintain high 
standards of infection prevention and control at all times thereby reducing the 
burden of Infections including MRSA. 

 
All care workers employed by the (insert name of organisation) have the 
following key responsibilities: 

 
Care workers must wash their hands or use alcohol gel between each service 
user contact. 

 
Care workers have a duty to attend mandatory infection control training 
provided for them by (insert name of organisation). 

 
Care workers who develop recurrent skin, soft tissue and other infections that 
may be transmittable to service users, have a responsibility to report this to 
their line manager and occupational health advisor. 
 
 
 
 
Suggestion B 

Infection Prevention and Control 

 

In accordance with the Health and Social Care Act 2008, the post holder will 
actively participate in the prevention and control of infection within the 
capacity of their role. The Act requires the post holder to attend infection 
prevention and control training on induction and at regular updates and to take 
responsibility for the practical application of the training in the course of their 
work. Infection prevention and control must be included in any personal 
development plan or appraisal. 

 
 
 

 
 

 
 
 

 


